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and uncorrugated paper boxes, the tanning industry and the casket manufacturing industry.
Other agreements concern industries in particular cities or parts of the province, including
all building trades and printing trades in large urban centres and many rural districts,

In Ontario, there were 135 wages and hours schedules in force at Mar. 31, 1959,
Throughout the province, schedules were in effect for the women’s coat and suit industry,
the men’s and boys’ clothing industry, men’s and boys’ hats and caps, the millinery industry
and the hard furniture industry. In the construction industry, 58 schedules, each for a
single trade in a single locality, covered one or more trades in 27 zones. Four schedules
were in effect for certain zones in the retail gasoline service industry, and barbers had
schedules in 67 zones.

In Manitoba, the Fair Wage Act provides similar machinery for fixing wages and
hours in any business, trade or undertaking except agriculture. Orders in Council under
this legislation have been passed fixing wages and hours in the barbering and hair-dressing
trades. A schedule for the construction industry applies to private construction work
in the larger centres of population as well as to public construction work throughout the
province.

In Saskatchewan, 17 schedules were in effect at Mar. 31, 1959. The schedule for
barbers covered the whole province; others applied to bakers and bakery salesmen, car-
penters, electrical workers, painters, and beauty culture operators in one or more areas.

In Alberta, 30 schedules were in effect during 1959. These governed, in one or more
areas, bakers and bakery salesmen, certain individual building trades, dairy employees,
garage and service-station workers, radio service, laundry and dry-cleaning employees
and barbers.

Regulation of Hours and Annual Holidays.—Five provinces—Ontario, Manitoba,
Saskatchewan, Alberta and British Columbia—have statutes that either place absolute
limits on working hours or require time and one-half the regular rate to be paid if work
is continued after specified limits. There is, in addition, an Act of limited application in
Quebec. In the provinces that have no special hours-of-work legislation, the only statutory
regulation of hours, apart from that described above under the Industrial Standards Acts
and the Quebec Collective Agreement Act, is that imposed by factories Acts, mines Acts
and, in Newfoundland, legislation governing shops. In New Brunswick and Quebec the
limits imposed by the factories Acts apply only to women and boys under 18 years of age.
Several minimum wage Acts give authority for the regulation of hours as well as of wages.

In Ontario there is a maximum eight-hour day and 48-hour week with certain excep-
tions. In Albertathe maximum daily and weekly hours in the cities of Calgary, Edmonton,
Lethbridge and Medicine Hat are eight and 44; in the remainder of the province they
are eight and 48. In British Columbia hours are limited to eight in a day and 44 in a
week. In these three provinces the Acts apply to most workers except farm labourers
and domestic servants. In Saskatchewan the Act requires time and one-half to be paid for
work after eight hours daily and 44 hours weekly and applies to workers in all industries
except agriculture and domestic service. A Manitoba Act covering most industgrml
workers in the province requires time and one-half to be paid for work done after eight
hours in a day and after 48 hours in a week for men and 44 hours for women. In all
provinces that have Acts regulating hours, longer hours may be worked in an emergency or
by permission of the administrative authority.

Seven provinces—Nova Scotia, Quebee, Ontario, Manitoba, Saskatchewan, :Alberta
and British Columbia—have legislation in effect providing for annual holidays with pay
for workers in most industries, and New Brunswick has legislation requiring annual holidays
in the mining and construction industries and for fish, fruit and vegetable packers. In
all these provinces, except British Columbia, Saskatchewan and Manitoba, Workers_ are
entitled to a one-week holiday with pay after a year of employment. A two-week holiday



